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Chairperso®a { Gl G4SYSyi

The National Economic and Social Development Office (NESDO) was established
under the National Economic and Social Development Office Act, 2006.

NESDO is a body corporate for the National Economic and Social Council (NESC) which
advises the Taoiseach otrategic policy issues relating to sustainable economic,
social and environmental development in Ireland.

NESDO provides full administrative and support services for NESC and submits
reports, recommendations and conclusions arising from projects carriethyothe
NESC to Government and arranges for the subsequent publication of such items.

bo{5hQa t2fA0OASa IyR tNRPOSRdz2NBEa DdzA RSt Ay S
arrangements of the Office, including the functions and responsibilities of the NESDO

Boardand staff. The Guidelines comply with the Code of Practice for the Governance

of State Bodies and are reviewed on a regular basis. | am satisfied that NESDO is in
compliance with the Guidelines.

The NESDO Audit Committee held three meetings during 20183 April, 22 June,
and 09 October (a meeting scheduled for December had to be postponed until
January 2019). The Committee comprised:

1 Mr Ray Henry (Chairperson)
1 Mr Paul McGarry, Department of Foreign Affairs and Trade

1 Dr Helen Johnston, NESC, replacéith wffect from 21 June by Sinéad Nic
Coitir, NESC

The Internal Audit Unit (IAU) of the Department of the Taoiseach operates as a

resource for the Board and management of NESDO providing assurance on the

I RSljdzr 08 FyR STFSOGA Dy & ttarnatcdntralsknSBludBNA | Y A & |
financial, operational and compliance controls and risk management.

The NESDO Internal Financial Control Procedures document sets out the accounting
procedures and standards in operation, including those for cash, payeokipts,
payments, travel and expenses, procurement, fixed assets, information technology
security, budgetary controls and record management and retention.

During 2018 the NESDO Audit Committee reviewed the Risk Management Register &

IT Risk Registerthe Audit Committee Effectiveness Checklist, the Financial

Statements (2017), the Internal Audit Charter, the Annual Review of Internal
2
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Controls, and the Audit Report on Payroll. It was updated on GDPR compliance, and

on revisions to NESDO Policy and BrecdzNBE a4 6 W/ 2RS 2F t NI OGAOS 2
L¢e CFLOAfAGASA YR L¢ {SOdNARGeQUd b2 Aa&dadzsSa
Work Programme for 2028018, and agreed to prepare a draft Work Programme for

20192021. The Audit Committee confirdets satisfaction with the adequacy and
appropriateness of the system of internal controls within NESDO.

The positions of Chief Officer of NESDO and Director of the NESC are occupied by the
same person, who is paid in respect of his position as Dire¢tNESC and receives

no additional remuneration, emoluments or expenses in relation to his role as Chief
Officer of NESDO. All staff of NESDO and NESC, including the Chief Officer/Director,
are paid in accordance with relevant pay circulars issued bpépartment of Public
Expenditure and Reform. | am satisfied that NESDO is compliant with these circulars.

NESDO is committed to meeting its obligations under the Prompt Payment of
Accounts Act, 1997. Its policy of settling all invoices within prescribesfriames was
adhered to during the year, with 93% of its payments made within 15 days of receipt
of invoice. There were no liabilities for interest in respect of the late payments
provision.

I confirm that there were no significant post balance sheatnts during 2018.

Martin Fraser

Chairperson
National Economic and Social Development Office
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NESC Work Programme 201

NESC published the following reports in 201

Urban Development Land, Housing ardy ¥ NJ & ( NHzO(G dzNBY CAEA Y 3
System (NESC Report No.14Btand must urgently find a way to provide affordable

rental and/or owneroccupied housing for a growing proportion of the population. In
addition, we need to achieve a sustained inceeasthe level of investment in public

transport infrastructure. This report explores the role of land use, land value and
related policy instruments in addressing these twin policy challenges.

The report presents an economic analysis of land anobiesin shaping the supply

and cost of housing. It explores approaches adopted in a number of other European
countries to the challenges of affordable housing and sustainable urban
development. In addition, an overview of international experience of lealde
creation and sharing and the financing of urban public transport infrastructure is
provided. Finally the report provides a series of lessons and recommendations for
Ireland

Moving from Welfare to Work Low Work Intensity Households and the Qualdfy
Supportive ServiceNESC Report Nb46) and the associate®etailed Research
Report(NESC Research Series No.12):

This report is based on 92 interviews with low work intensity households, service
providers, employers, senior officials in governmeepdrtments and agencies, and
national stakeholder organisations. The households comprised unemployed people,
lone parents, people with an iliness or disability and ethnic minorities. They avail of a
range of income support schemes. Most had labour markpeeence and low levels

of education, as well as ambition to improve their lives and those of their children.
The main reasons why they were not working were because they lost their job due to
the economic crash; they left work to care for children; tlwrya family member
developed an illness or disability; or they were a Traveller or African migrant who
found it difficult to get work.

The research also found that Intreo, the Local Employment Service and JobPath are
generally supportive, and more benigmain similar services in some other countries.
However, there can be a lack of trust between service users and Intreo, and at times,
people feel they have no choice in relation to the activation/training options offered.
Some also felt there were not enougitaces on soughkafter courses with good

5
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labour market potential, and that it can be difficult to get information on the options
open to them.

Land Value Capture and Urban Public TranspqNESC Secretariat Series No.13):
This secretariat paper is one nfo secretariat papers prepared as part of a NESC
aiddzRe 2y W[IYR !'aSs [FYR 1 fdzS IyR ! Nbly 5

This paper considers how a number of cities, including New York, Washington, Paris,
London, Hong Kong, Montreal and Copenhagen/@restad, have sougisettand

value capture mechanisms to address the challenge of funding and financing
necessary investment in strategic, higbhality public transport infrastructure. This
overview also highlights how land value capture, when combined with a range of
suppotive polices including lanrdse policies, can serve to support the supply of
affordable housing and more sustainable urban development. The paper includes a
LI NI A Odzf F NJ F20dza 2y [2YR2yQa S@2f gAy3a | LILIN
support investmat in public transport and also, more recently, affordable housing.
The paper concludes with a discussion of the factors that contribute to the adoption
and implementation of effective land value capture policy instruments.

International Approaches to Landse, Housing and UrbafNESC Secretariat Series

No0.14): This NESC Secretariat paper is one of two secretariat papers prepared in
conjunction with the NESC report, Urban Blepment land Housing and

LY FNF &0GNHz2OGdzZNBY CAEAY 3 roddbtarintydpe@ S on.Laad | Sy { &
Value Capture and Urban Public Transport. This paper describes approaches to land

use that have been effective in addressing the challenges of housing and urban
development in the Netherlands, Germany and Austria.

CostBerefit Analysis, Environment and Climate ChanféESC Secretariat Paper
No.15):! t f Lzt AO Ay@SadyYSyid LINRP2SOGa Ay LNBfI
million are required to be subject to appraisal in the form of either Cost Benefit
Analysis (CBA)r Cost Effectiveness Analysis (CEA). The practice and application of
policy appraisal has undergone significant change globally, driven in large part by
sustainability and climate change considerations. This paper examines key practice
issues including dcount rates, time horizon, the range of costs and benefits to be
appraised and carbon pricing. The paper is mainly concerned with how changes
within CBA can make it more appropriate to the context of climate change and
transition. However, it also examiag¢he way in which key characteristics of climate
transition challenge conventional approaches to CBA and points to the need to
explore other analytical and strategic approaches to transition

Multistakeholder Agreements in Climate Governance and Energgn3ttion: The
Dutch Energy AgreementNESC Secretariat Paper No.1&his Secretariat paper
examines national multistakeholder agreements in energy and climate governance.
These refer to negotiated agreements setting out national fwmrgn energy and
climate objectives which include a range of stakeholders, from soc@hoetc and
environmental actors to political parties. The paper focuses in particular on the 2013
Dutch Energy Agreement between the social partners, environmental groups,
government and local authorities. Political agreements have been used in other
countries, including Sweden and Denmark. The paper explores some of the drivers,
characteristics and processes in the development of this Dutch Energy Agreement,
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with a view to gaining further understanding the potential value of multistakeholder
agreements astrategic tools for the low carbon transition.

NESC events held in 2018 were:

Land Use, Land Value and Urban Development Workshopl 5 | Yy RQa K2 dza Ay 3
faces a crisis. While there are many aspects to this crisis, the issue of how to provide
affordable rental and/owner occupied housing for growing proportion of the
population remains paramount. It is alsaccepted that Ireland needs substantial

and sustained increase in the level of investment in public transport particularly in
urbanised settings. Iseeking to identify how Ireland might address these twin policy
challenges we have undertaken initial that work that identifies key lessons from
effective approaches to the provision of affordable housing and transport
infrastructure internationally.

Thepurpose of this workshop was to review international good practice, with the aim
of exploring what policy and institutional changes are required to progress active land
management and value capture in a manner that supports the delivery of affordable
houshg, ensures sustainable increases in the funding of public transport
infrastructure and fosters sustainable urban development here in Ireland. The
Workshop involved presentations by academics and practitioners from the
Netherlands, Austria, the UK and laed and included analysis and discussion of
issues; public ownership, active land management and privately owned land, land
value capture and funding of infrastructure, the role of institutions, integrating land
use and transport planning, and adoptingnational programmatic approach to
comprehensive urban development.

Moving from Welfare to Work: Low Work Intensity Households and the Quality of
Supportive ServicedNESC officially launched its report at a seminar to discuss the
report findings and recomendations in June.

The report looks at the role of public services in meeting the needs of households
where the adults are either not in work, or work less than 20 per cent of their time.
The information in the report is based on 92 interviews with lowrkvimtensity
households, service providers, and employers; and with regional managers, national
decision makers in Government departments and agencies, and national
stakeholders. The learning from the report is relevant for welfare and employment
support ®rvices, for further education and training providers, for employers and
employees and their representatives, and for those supporting childcare, housing and
health needs.
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International Meetings of theEconomic and Social Courfei&
(ESC9)f EU MembeiStates

NESC participated in the annual meeting of Economic and Social Councils of the

member states of the European Union and the European Economic and Social
Committee. In 2018, the meeting was hosted by the Economic, Social and
Environmental Council ofé&vakia in June. As well as sharing information on the work

of the councils and the state of social and civil dialogue in each of the member states,

GKS YSSiAy3a RA&aOdzAaSR GKS GKSYS W¢KS Cdzi dzN

International Meetings of theEuropean Network of 8stainable
5SSt 2LIYSYy(d [/ 2dzy OAt Qa 699! /0

NESQparticipated in the 26th Annual Conference of The European Network of
Environment and Sustainable Development Advisory Councils (EEAC), held in October
in Berlin, Germany. The event was titled: Towards a SugikErEurope by 2030: Key
leverages for transformation.

NESC meetings held duri2§18

The Councilmet four timesin 2018; 29 March, 3" July, 27 September and 1'3
December.

During 2018, the Secretariat made numerous presentations on NESC work,
contributed to a range of conferences, seminars and workshops and served on a
number of committees and working groups. A number of these activities are listed
below.

The Director5 N3 w2 NB was @ miénef & thé following bodies:

1 Economic Governanderoup, Institute of International and European Affairs;
91 Rebuilding Ireland Oversight Group / Project Board;

9 Chair of the National Planning Framework Advisory Group;

9 Steering Group for Public Spending Code, IGEES, DPER;

9 National Dialogue on Climate ActigNDCA), DCCAE; and

9 Marine Spatial Planning Advisory Group
He was an invited speaker and contributor at the following events:

f 5dz0t Ay [/ AG& [/ 2dzyOAfa 9dz2NPOAGASA 22NJAy3
Affordable Housingto20%# | YR 0S@2yRQX 5dzf Ay X WdzyST



NESDO ANNUAL REPQOBIB

T LNBtlFyRUA | 2dAAYy3 al 3T AyBa K2YHRS acayoSa
Dublin, July;

§ Cc20dza LNBflIYyR !'yydzadt t2tA0& /2yFSNByOSz U
K2YSt SaaySaaQzr /2Nl X {SLIWGSYOSNT

1 Annual meeting of the EPA Office of Evidence #ssement, Tullamore,
November;

T92tla | 2dAAy3 [/ 2yFSNBYyOSsil ¥/ NBSGRYNDRSI 5
December;

5NX [ | NNESertotEoriigh)S t

>

During2018Dr.h Q/ 2y y St t 6l a | YSYOSNI 27FY
9 BioEconomy Implementation Group;

9 Housing Analytics Group;

1 RuralDevelopment Programme (RDP) Monitoring Committee 28020; and

1 Gas Innovation Advisory Group.

Dr. Helen JohnstoifSenior Policy Analyst)

During2018Dr. Johnston was a member of:
9 Centre for Cross Border Studies (Chairperson);
9 Technical Advisory Group &overty Indicators and Data;

9 Tallaght West Child Development Initiative Board and Research Advisory
Committee;

T5SLI NGYSYyG 2F 9ELISYRAGAINBE |yR tdzoft A0 wSTz
Advisory Group;

1 Centre for Effective Services Implementatietwork and Steering Group;
9 Nurture Programme Evaluation Advisory Group;
1 C20dza LNBfIFyRQa wSaSIkNOK ! ROA&a2NE DNEP dzLJT

T wSasShkNDK alyl3ISNBRQ bSiGs2N] @
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She was an invited speaker at the following events:

Wt +AaA2y odzi y2 /[ KIFIy3aFrss5$KSNMAyarGYATiadz
Public Administration Doctorate in Govamce Programme, Dublin, January;

T Wt 20SNIiég 58ylYAaoa 2F {20Alf wAal DNZRdzLia
Employment Affairs and Social Protection Seminar, Dublin, dgnua

TWYoOYylLIoft AyA2YY@Y HZAABDSY | OKASHSYSyihazr / KIff
Pobal Regional Seminar,dflablaney, Co. Monaghan, March;

1/ KIEANBR W[ 221Ay3 . Se& aigliRland Rvént, DibMSApri§a & / N

T W[IF02dz2NJ al NJ]SG ¢NIyaAaidAaz2yaabduryRakett OG A @I G A
Conference, Galway, May

T Waz2g@Ay3a FNRY 2StFENB G2 22NJY [26 22N] L
2 F  { dzLJLJ2 NIiMESGS SefniSaNBubkd SIpne >

T W58aA3yAYy3d LYyGSINI GSR {dzLJLR2 NI & F2NJ Cl YAf )
Cross ational exchange workshop on learning from the PACTeBtraj Spain,
Dublin, September;

T WeKS t2tAGAOFE 902y2Y@ 2F t I NIAGaalzyY | t
Economy, Belfast, November;

1 Wt 2 @S NI & ¢ lmSefmdnng Rranylsing EvidenBasd Practices in Prince

9RGINR LatryRQY /[/FYFRAFY LyadAaddziSa 27
Agenda, Princ&dward Island, Canada, November.

Dr. Damian ThomagSenior Policy Analyst)

During2018Dr Thomaswvas a member of:

1 IrishRegional Studies Assatton Committee

Hegave presentations to and participatedthme following evens:

1 NESC Land Use, Land Value and Urban Development Workshop, Dublin;
1 Department of Transport, Tourism and SpBolicy Seminar, Dublin, Apind

1 Irish Regional StudiesAssociation Annual Conference, Sligo Institute of
Technology, September

10



NESDO ANNUAL REPQOBIB

Dr. AnneMarie McGauran(Policy Analyst)

During2018Dr McGauran was a member of:

9 Board of One Family (Chair);

1 HSE Sexual HealthGisis Pregnancy Programme Advisory Group (Chair);

1 ESRI Integration Monitor Steering Group; and

1 IN'VEST (Integrated Vocational Employability Skills Training) advisory group.

She was also a Visiting Research Fellow and thesis supervisor at the Ceaeeder
FYR 22YSyQa {U0dzRASaz ¢NRAyAue /2fttS3IS 5dz0t A

Dr. Jeanne MooréPolicy Analyst)

During2018Dr Moore was a member of:

1 National Sustainable Research Coordination Group;

1 EPA Sustainable Research Evaluator and National Overview Group;
1 The Steering @nmittees of two EPA research projects; and

1 Member of an Evaluation Panel for DAFM Bioeconomy Research.
She was an invited speaker at the following events:

1 Panellist, Designs For Life: The Circular Economy in Action, Conference at the
Rediscovengentre,Ballymun. March;

9 Panellist, Project Ireland 2040Empowering Commmities for Climate Action,
June;

1 People Get Ready, The National Renewable Energp§@onference, Tullamore,
October;

T WISENYAY3I FTNRY adz GAadl 1SK2f RSENatthaNSSYSy i
Political Studies Annu&lonference in Limerick, October;

She also visited the Netherlands in February 2018 on a field trip to the Dutch Social
and Economic Council for the research on multistakeholder agreements in climate
governance and energyansition.

11
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Dr. Cathal FitzGeraldinstitutional Research Analyst)

During 2018 Dr Fitzgeraldgave presentations to and participated in the following
events:

T woO2y2YAQI33FgHaARYR wlk A2yl f . SKIGA2dNDI L
of Business, Enterprisand Innovation, Dublin, April;

1 CEO Forum, Business in themmunity Ireland, Dublin, May;

9 Evaluation Seminar: Evaluating LeéFfgym Transition, Departmeénof Foreign
Affairs, Dublin, May;

T Wt 2t A08 {dz00Saa YR ClFAfdzZNBY LNNFGAZ2YITA
presentation to School of Law and Government Policy Seminar, nDlity
University, Dublin, June;

9 Behavioural Economics and Our Low @arbransition, IIEA, Dublin, June;

9 Building Stronger BusinesRespondig to Brexit, ESRI, Dublin, July;

1 The Banking Crisis a Decade Later: Victim and Public Perspectives on Apologies in
Ireland, Royalish Academy, Dublin, September;

Noel Cahil(Economis}

During 2018 Noel Cahill was member of the Union for the Mediterranean (UfM)
working group on Affordable and Sustainable Housing. He gave a presentation to the
first meeting of this working group.

He presented evidence to the Oireachtas Joinn@uttee on Housing, Planning and
Local Government.

12
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Accounting Policies

3.1.1 Historical Cost Convention

The Financial Statements are prepared on an accruals basis under the historical cost
convention in accordance witlgenerally accepted accounting principles except
where otherwise stated.

3.1.2 Income Recognition
AGrant received from the Department of the Taoiseach is recognised in the Financial
Statements on a cash receipts basis.

Income fromthe sale of publications ancbnferenceincome is recognised when it is
invoiced. If it becomes apparent that the monies may not be received, a provision is
made for doubtful debts.

NESDO enters into €anding projects with other organisations that may last greater
than one year. Thimcome is recognised on a cash receipts basis.

3.1.3 Foreign Currencies

Transactions in currencies other than euro are recorded at the rates ruling at the date
of the transactions or at a contracted date. Monetary assets and liabilities are
translated into euroat the balance sheet date or at a contracted date. Exchange

differences are dealt with in the Statement of Income and Expenditure Account.

3.14 Tangible Assets

Tangibleassets are stated at cost less accumulated depreciation. Depreciation is
calculated in ordr to write off the cost of tangible assets to their estimated residual
values over their estimated useful lives by equal animshlments

The estimated useful lives of tangible assets by reference to which depreciation has
been calculated are as folis:

9 Furniture: 5/10 years;

1 Equipment: 5 years.

14
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Superannuation

NESDOstaff are members of the pension scheme for NeBstablished State

Employees. Thisisan@2 y i NA 6 dzi 2 NB AO0OKSYS F2NJ Iy 2FFAO:
and lump sum benefits. Contributions are payable for the SpplBg R / KA f RNBYy Qa
Scheme. NESDO remits these contributions to Dlegpartment of Finance via the

Department of the Taoiseach. Accordingly, NESDO has no liability in respect of the
superannuation arrangements of these staff.

During 208 the Department of the Taoiseach secondéulete staff to NESDO who

were covered by thesuperannuation schemes in operation in that Department. The
Department was reimbursed by NESDO in respect of salary, employer PRSI and
superannuation for these particular staff. Reimbursements accrued on a monthly
basis and were charged to the Statemeot Income and Expenditure. The
Department of the Taoiseach took responsibility for the payroll and superannuation
function in respect of these staff.

15
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Appendix 1NESDO Board Membership

1 Mr Martin Fraser, Department of the Taoiseach (Chairperson)
1 Ms Elizabeth CanavaDgpartment of the Taoiseach

Chief Officer NESDONJ w2 NE hQ52yy St €

Appendix 2 NESC Council Membership

The membership of the Council for 282019 was nominated as follows:
1 Mr Martin Fraser (Chairperson)

1 Ms Elizabeth CanavdBeputy Chairperson)

Threemembers from Business and Employers
1 MsMaeveMcElwee Director of Employer Relation8EC
T Mr Tom ParlonDirector GeneralCF

91 Mr lan TalbotChief Executive Officehambers Ireland

Threemembers from Trade Unions:
1 Ms Patricia Kingseneral SecretaryCIrU
1 Mr Tom Geraghty, General SecretdpsEU

1 Mr Shay CodyGeneral SecretaryMPACT

Threemembers from Farming and Agricultural
I Mr Damian McDonald, Director GenerddA
1 Mr John Enright, General Secretary, ICMSA

1 Mr TJ Flanagai©Ghief Executive OfficeiCOS

17
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Threemembers from Communitgnd Voluntary:

1
T
1

Dr Sean Healy, Social Justice Ireland
Ms Brid O'Brien, Irish National Organisation of the Unemployed

Mr James DoorleyAssistant DirectofNational Youth Counaf Ireland

Threemembers from Environment:

T
1
1

Mr Michael EwingCoordinator Envronmental Pillar
Ms Kate RuddockDeputyDirector, Friends of the Earth Ireland

Ms Oonagh Duggarssistant Head of Division: Policy and AdvocBayl Watch
Ireland

Fourmembers from the Public Service:

Mr Derek Moran Secretary GeneraDQepartment ofFinance

Dr Orlaigh Quinn Secretary General, Department of Joli&terprise and
Innovation

Mr John McCarthySecretary GeneraDepartment of EnvironmeniCommunity
and Local Government

Mr Robert Watt,Secretary GeneraDepartment ofPublic Expenditure &eform

Severnindependentmembersnominated bythe Taoiseach:

)l
1

Mr Philip Hamell, Department of the Taoiseach

Prof Edgar MorgenrottDCU

Dr Michelle NorrisSchool of Applied Social Sciend€D Geary Institute
Paul DonnellyTechnology University Dublin

{ AYSI R h Ba&$athysktts Ingfitdite of Technology

Eleanor Denny, Trinity College Dublin

Geraint Ellis, Queens University Belfast

5ANBOG2NI b9{/ > 5N w2NBR hQ52yyStf
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Appendix3 Financial Statements aSgned by NESDO Board

National Economic and Social Development Office (NESDO)

Financial Statements
For The Year Ended 31 December 2018

National Economic and Social Devetopment Office (NESDO}
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National Economic and Social Development Office (NESDO)

Board Members and Other Information

Board Membars: Mr. Martin Fraser (Chairman}
Ms. Elizabeth Canavan

Bankers: Allied Irish Bank
Business Centre
40/41 Westmoreland Street
Dublin 2

Head Office: 16 Parnell Square
Dublin 1

Auditor: Comptroller and Auditor General

3A Mavyor Street Upper
Dublin 1
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National Economic and Social Development Office {NESDO)

Chairman’s Report

For the year ended 31 December 2018

The National Economic and Social Development Office (NESDO} was established under the terms of the National Economic and Social
Devefopment Office Act, 2006 and is governed by a Board which was appointed by the Taoiseach.

NESDO is the body corporate for the National Economic and Social Council (NESC} which advises the Taoiseach on strategic policy
issues relating to sustainable economic, social and environmental development in irefand.

The Board of NESDO is committed to the highest standards of Corporate Governance and has implemented the Department of Public
Expenditure and Reform’s Code of Practice for the Governance of State Bodies {2016).

NESDO has extensive policies and procedures guidelines in place for all staff, committees and Board members. NESDO applies the
highest standards of disclosure and transparency in respect of interests held by staff, committees and Board members.

Remuneration Policy - Board Members and Executive Directors

The positions of Chief Officer of NESDO and Director of the NESC are occupied by the same person. He is paid in respect of his
position as Director of NESC and receives no additional remuneration, emoluments or expenses in relation to his role as Chief Officer.
All staff of NESDO and NESC, including the Chief Officer/Director are paid in accordance with relevant pay circulars issued by the
Department of Public Expenditure and Reform. The Board members of NESDO and the Council members of NESC do not receive any

remuneration/fees.
Going Concern

The Board has a reasonable expectation of continued Departmentat funding. For this reason, it continues to adopt the going concern
basis in preparing the Financial Statements. The first instalment of the 2019 Grant Income was received in January 2019,

Following a review undertaken by the Department of the Taoiseach, as part of the programme of rationalisation of State agencies,
the Government agreed that NESC should become a statutory body and to dissolve the NESDO (corporate body). This work is
ongoing in the Department. The NESDO Act is still effective and as such the Office is a going concern.

20
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National Economic and Social Development Office (NESDO)

Governance Statement and Board Members’ Report

For the year ended 3 December 2018

Governance

The Board of the Nationai Fconomic and Social Development Office {NESDO) was established under the National Economic and Social
Development Act, 2006. The Board is accountable to the Taciseach and is responsible for ensuring good governance and performs
this task by setling strategic objectives and targets and taking strategic decisions on all key business decisions. The regular day-to-day
management, control and direction of NESDO are the responsibility of the Chief Officer (CO} and NESDQ management. The CO must
foliow the broad strategic direction set by the Board and must ensure that the Board members have a clear understanding of the key
activities and decisions related to the entity, and of any significant risks likely to arise. The CO acts as a direct liaison between the

Board and the management of NESDO.
Board Responsibilities

The work and responsibilities of the Board are set out in the NESDO Policies and Procedures document which also contain matters
specifically reserved for Board decision. Standing items considered by the Board include:

. declaration of interests,

. reports from committees,

. financial reports/management accounts,
+  performance reports, and

. reserved matters,

Section 31{1) of the National Economic and $ocial Development Act, 2006 requires NESDO to keep, in such form as may be approved
by the Taoiseach with the concurrence of the Minister for Finance, all proper and usual accounts of money received and expended
by it.

In preparing these Financial Statements, the Board is required to:

. select suitable accounting poficies and apply them consistently;

. make judgements and estimates that are reasonable and prudent;

. prepare the Financial Statements on the going concern basis unless it is inappropriate to presume that it wilt continue in
operation; and

. state whether applicable accounting standards have been followed, subject to any material departures disclosed and

explained in the Financiat Statements,

The Board is responsible for ensuring that adequate accounting records are kept which disclose, with reasonable accuracy at any
time, its financial position and enables it to ensure that the Financial Statements comply with Section 31(2) of the National Economic
and Social Development Act, 2006. The maintenance and integrity of the corporate and financial information on the NESDO's

website is the responsibility of the Board.

The Board is responsible for approving an annual plan and budget. An evaluation of the performance of NESDO by reference to the

annual plan and budget was carried out on 25 June, 2018.

The Board is responsible for ensuring that the assets of NESDO are adequately safeguarded and that reasonable steps are in place for

the prevention and detection of fraud and other irregularities.

The Board considers that the Financial Statements of NESDO give a true and fair view of the financial performance and the financial
position of NESDO at 32 December, 2018,

Board Structure

The Board consists of a Chairperson and a Deputy Chairperson who are appointed by the Taciseach. Board meetings are held
annually or more frequently as required. The members of the Board were appointed for a pariod coterminous with the term of the
National Economic and Social Council (NESC). The table below details the appointment period for current members:
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National Economic and Social Development Office (NESDO)

Governance St t and Board Members’ Report

For the year ended 31 December 2018

Board Member Role Date Appointed
Martin Fraser Chairperson 24 May 2017
Elizabeth Canavan Deputy Chairperson 24 May 2017

The Board has established an Audit and Risk Committee {ARC), comprising three members, including two external members. The role
of the Audit and Risk Committee is to support the Board in relation to its responsibilities for issues of risk, controf and gevernance and
associated assurance. The ARC is independent from the financial management of the organisation. In particular, the Committee
ensures that the internal control systems including audit activities are monitored actively and independently. The Committee reports
to the Board annually, or as required. The ARC reports to the Board after each meeting, and formaily in writing annually.

The members of the Audit and Risk Committee are: Mr Ray Henry (Chairperson); Dr Helen Johnston, NESC (up to June); Ms Sinead Nic
Coitir, NESC {June onwards); and Mr Pauf McGarry, Department of Foreign Affairs and Trade. There were 3 meetings of the ARC in
2018

Schedtte of Attendance, Fees and Expenses

A schedule of attendance at the Board and Committee meetings for 2018 is set out below including the fees and expenses received by
each member:

Board Audit & Risk Committee Fees & Expenses (€}

Number of Meetings: 1 3

Martin Fraser 1 0
Elizabeth Canavan 1 0
Ray Henry 3 0
Helen lohnston 2 0
Paul McGarry 2 0
Sinead Nic Coitir 1 0

The Board members receive no fees or expenses.
Disclosures Required by Code of Practice for the Governance of State Bodies {2016)

The Board is responsible for ensuring that NESDO has complied with the requirements of the Code of Practice for the Governance of
State Bodies (“the Code”), as published by the Department of Public Expenditure and Reform in August 2016. The following disclosures
are required by the Code:

Employee Short-Term Benefits Breakdown

Employee Short-Term benefits in excess of €60,000 are categorised into the following bands:

Range of total employee benefits Number of Employees 2018 Number of Employees 2017
€70,000 - £79,999 1 2

€80,000 ~€89,999
€90,000 - €99,999
€100,000 - €109,999
£110,000 - €119,999
€120,000 - €129,999
€130,000 - €139,999
€140,000 - €149,999

wmio|lo|o|plo| s
o|lr|lolo| vl nw

Note: For the purposes of this disclosure, short-term employee benefits in refation to services rendered during the reporting
period include salary, overtime allowances and other payments made on behalf of the employee, but exclude employers’
PRSH
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For the year ended 31 December 2018

Travel and Subsistence Expenditure

Travel and subsistence Expenditure is categorised as follows:

NESDO ANNUAL REPQBIB

Employees 2018 (€) 2017 (€)
Domestic 2,487 1,490
International 5,346 4,382

Non-Employees
Domestic 2,256 1,181
Foreign 8,261 1,611
Total 18,350 8,664

Consultancy Costs

NESC are engaged in sustainable development research projects supported by funding from the Environment Fund.

Project 2018 (€) 2017 (€)
Sustainable Development 58,073 59,398
Research Consultancy

Legal Costs and Settlements
2018 (€) 2017 (€)
Nil Nil
Hospitality Expenditure
Expenditure Analysis 2018 (€) 2017 (€)

Employees 770 507

Non-Employees 1,115 450

Total 1,885 957

Statement of Compliance

The Board has adopted the Code of Practice for the Governance of State Bodies (2016) and has put procedures in place to ensure
compliance with the Code. NESDO was in full compliance with the Code for 2018.

Signed: L,X 3 e/

Martin Fraser
Board Chairman

Date: ’2 .0 \Q)
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National Economic and Social Development Office (NESDO)

Statement on Internal Control

For the year ended 31 December 2018

Scope of Responsihility

On behalf of the Board of the National Economic and Social Development Office, | acknowledge our responsibility for ensuring that
an effective system of internal contro! is maintained and operated in the Office. This responsibility takes account of the requirements
of the Code of Practice for the Governance of State Bodies (2016).

Purpose of the System of Internal Control
The system of internal control is designed to manage risk to a tolerable level rather than to eliminate it. The system can only provide
reasonable and not absolute assurance that assets are safeguarded, transactions authorised and properly recorded, and that

material errors or irregularities are either prevented or weuld be detected in a timely way.

The system of internal control, which accords with guidance issued by the Department of Public Expenditure and Reform, has been in
ptace in NESDO for the year ended 31 December, 2018 and up to the date of approval of the Financial Statements.

Capacity to Handle Risk
NESDO has an Audit & Risk Committee (ARC) comprising three members two of whom, including the Chairman, are external
members with wide corporate and financial experience in public sector organisations. The ARC has access to professienal

accountancy services as required. The ARC met three times in 2018,

The internal audit function at NESDO is carried out by the Internal Audit Unit of the Department of the Taoiseach on behalf of the
NESDO ARC, The Unit is adeguately resourced and conducts a three-year programme of work agreed with the Audit Committee

covering a wide range of areas of the organisation including internal controls.

The ARC has developed a risk management policy which sets out its risk appetite, the risk management processes in place and details
the roles and responsibifities of staff in refation to risk. The policy has been issued to all staff who are expected to work within
NESDQC risk management poficies, to alert management on emerging risks and contro weaknesses and assume responsibility for risks
and controls within their own area of work.

Risk and Control Framework
NESDO has implemented a risk management system which identifies and reports key risks and the management actions being taken
to address and, to the extent possible, to mitigate those risks.

A risk register is in place which identifies the key risks facing NESDO and these have been identified, evaluated and graded accerding
to their significance. The register is reviewed and updated by the ARC on a guarterly basis. The outcome of these assessments is used
to plan and allocate resources to ensure risks are managed to an acceptable level.

The risk register details the controls and actions needed to mitigate risks and responsibility for operation of controls assigned to

specific staff. | confirm that a control environment is in place containing the folowing elements:

+ procedures for afl key business processes have been documented,

 financtal responsibilities have been assigned at management level with corresponding accountability,

» there is an appropriate budgeting system with an annual budget which is kept under review by senior management,
« there are systems aimed at ensuring the security of the information and communication technology systems, and

 there are systems in place to safeguard the assets.
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Cngoing Monitoring and Review
Format procedures have been established for monitoring control processes and control deficiencies are communicated to those
responsible for taking corrective action and to management and the Board, where relevant, in a timely way. | confirm that the

following ongoing monitoring systems are in place:

« key risks and related controls have been identified and processes have been put in place to monitor the operation of those key

controls and report any identified deficiencies.

Statement on Internal Control

For the year ended 31 December 2018

« reporting arrangements are in place at all levels where responsibility for financial managemenat has been assigned, and
« there are regular reviews by senior management of periodic and annuai performance and financial reports which indicate

performance against budget/forecasts.

Procurement

I confirm that NESDO has procedures in place to ensure compiiance with current procurement rules and guidelines and that there is
an appropriate focus on good practice in purchasing. During 2018, 3 contracts to a value of €25,388 are considered to be non
competitive and non compliant as the contracts were extended beyond the original contract date without competitive procurement,

Review of Effectiveness

I confirm that NESDO has procedures to monitor the effectiveness of its risk management and control procedures. NESDO's
monitoring and review of the effectiveness of the systems of internal control is informed by the work of the internal and externai
auditors, the ARC which oversees their work, and the senior management within NESDO responsibie for the development and

maintenance of the internai control framework.

1 confirm that the 8oard conducted an annual review of the effectiveness of the internal controls for 2018 on the 18th June 2019,

Internai Control Issues
No weaknesses in internal control were identified in refation to 2018 that require disclosure in the Financial Statements.

r - . s
Signed: L :\ ﬁJJ\’V Date: L@ |

Martin Fraser
Board Chairman
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